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Staffing Analysis 0

&) sovon s 9152014 - 01302015 (® 45,000 vsc

| Suggestea |
Employees Employees + Contractors Outsource
D

OH® o LN - r s
Mose e = § Make Offer O
g " L 8 x4 Team

Feedback

Availability 09/15/2014

22,110 65,280

A only 3 people avalable fom your leam, 1 more A 20.390 over on Travel |
eetes

Quaiifications

ilable Actions Available Actions Available Actions Worked on Project
LINK with

Estimated
Cost

Compare Candidates

8" 2T

Wayne Walton Cargl Clayton

Hire with conditions. Hire with conditions

11/05/2014 08/1472014
A

Qualified

15,840 USD

Ruth Collins

Lora Figueroa

Hire with conditions

09/15°2014

Qualified
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Interviewing

K

David Miller

A Can only be hired for 2.5 months
Stan Lee

3 Worked on Project LINK at ACME
A Can only be hired for 2 months

Alice Franco

3 Worked on Project LINK at ACME

A Missing one qualificatio

Pauline James

Available: 10/01/14
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Candidates

Interviewed Made Offer

8

USD /e

USD /e

UsD /e

0

David Miller
Sr. UX Designer
New York, NY

Overview Experience Network Resume

A Can only be months due 10 company comphance

Overview

Available Date Rate
10/01/2014 $65 USD / hr

Experience

Bachelor of Technology
Computer Science
Jul 2014-May 2008

Boston Universty,
Boston, MA

Accepted

0

Rejected

2

SAP Labs
New York, NY

Contractor
Apr 2010-Jan 2012

n—.«'nu-—u- B Nevesny & sy
man Co Boston, MA
o0 2007-Mov 2000
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To Be Scheduled Field Service (4) ©

Resource Scheduler

ID De... End Un.. & Tuesday, June 14, 2016 Week | WorkWeek | Month
5559820 |Installation |13.06.20.. 20 HUR

55598-30 Installation 13.06.20... 20 HUR
55598-40 Installation 13.06.20.. 20 HUR
55598-10 Installation 20.06.20... 6 HUR

June 14

08:00 09:00 11:00 12:00 13:00 14:00 15:00

Jeffrey Owen 08:30 Instaliation 55502 02:00 Installation 55522
Qlivia Mckinney
Marco Knight
Santosh Nagaraja
Ralph Mauswinkel 2
Ralph Mauswinkel
Steve Technician
Jack Williams
Mike Hendrickx

Geena Di Mare

1 1 ) e llom 1-40f 4 items

© Show Full Day
<

Demand Assignment(s)

20 Repair 2% Luxe Electrique

= 5559.8 1245 Avenue Donat/ 83000 Toulon / FR Normal

12.06.2016 07:00 13.06.2016 07:00 20h
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Candidates

Interviewing Interviewed On Hold Made Offer Accepted Rejected

3 8 0 0 0 3

Robert Brown = Robert Brown

Available: 09/15/14 06/05/15 3 Sr. UX DeS|gner
Team Feedback: Hire y

3 Worked on Project LINK at Acme ol
A Missing 1 qualification OnDemand

Boston, Massachusetts

Overview | Qualification | Team Feedback | Experience | Network | Resume
= |

Carol Clayton 48 Overall Assessment
Available: 08/14/14 USD / hr Hire

Team Feedback: Hire with condition ot Assessment from Paul Smith
A Missing 1 qualification OrDEN “Robert seems to be a good fit... if all checks out, proceed with the hire."

Assessment from Mary Jane k

3 « : " See M
Lora anueroa Robert was confident and articulate! ee More

Available: 09/15/14

Network
Team Feedback: Hire with condition N
Uil In Common with Robert [

OnDemand

Wayne Walton
Available: 11/05/2014 USD / hr
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adidas LIFEHERE~  TEAMS~  THE COMPANY BRANDS~  LOCATIONS~ AL JOB OPENINGS

HERE TO CREATE

DO YOU WANT TO CHANGE THE RULES WITH YOUR IMAGINATION? DO YOU WANT TO HACK THE FUTURE? JOIN US!

lpwx. o

Recruiting

N
WATCH THE MANIFESTO
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= SPreble @ACECompany.com
healtheare (hc) > clinical (¢inc)
172 = ZET (us_sfo)
fo === WLiIn@ACECompany.com
industries (ind) > stores (stores) =

8 0 (us_chi)

elu
fww lucy uS99@sap com
A 12345675309

? e threemumu4@163.com
shE 13760166815

whiteAshy 12345789u@ 12
; 345759u@ 126 com
58 13761223842

BOE ey
i shadowring1@sina com
s 18476998720

== hbyuan271 @163 com
B 18521300309
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My Onboarding Guide

BestRun

Welcome Danni!

First Day Countdown
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3 from Now
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Where to Go

3010 Highland Parkway
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Reduca all guidelines evenly to achievata... 4 9.22% (1,632,000 USD)
.~
Reduce Execulive Managements guidelin... 4 .

Pl - Reduoe Management & Planning's guidell.. 4 18.72% (72,000 USD)

— BRI RIS SIRULA#
=] rm = E /AN Iﬁ v Guidelines (7); Etth defaut vaus to sdjust your overall cost v h
ETH% 1, Name Jab Level y Min  low  Defut  Hgh  Max gusn Cost (USD) 8
* 3,000 11,000 20,000 40,000 2,101,000 191

Execaive Maragement Exscutiva Management

Managemant & Plarning Maragsmant & Planning 2000 000 20,000 30,000 1,872,000 234

Profassional Profsssicnsl 1000 5000 8000 20,000 145,000 28

— BRMAIESANEEZE TR
T PRSI 2R : :

Enginesring Engineering 2000 4500 8000 7.500 297,000 66

Execulive Suppart Execubva Support 1000 2000 3000 20,000 72,000 38

Gopyright ©:2017 SucoossFactors,inc, A ights nesorved, Thesa orie sarvioss. e SucoessFaciors oorfidential and propriatary and for use by autharized SucoessFactors cusomees rly. Show vorsion Fomalion SAP SuccessFactors O
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Sales Director, SW iE 2001-01-01 100.00% 135,000 GR-18 $03,700-3174,300
Administrative Assistant FiGf  201504-25 -130.96% $31.200 H-3 $12-818
Senior Director, NW Sales  'SERMEIES  2001-01-01 100.00% $130,000 GR-17 $105,000-5195,200
Sales Director, SC 2001-01-01 100.00% 370,500 GR-16 $93,700-5174,300 [MBgls7% 28.78%  3.00%-5.00%
Sales Director, NC 2001-01-01 100.00% $107,000 GR-18 $93,700-5174,300 79.79% EZ 16.50%
Sales Director, NE 2001-01-01 100.00%  $162,500 GR-16 $93,700-5174,300 [421.18%
$636,200

IS HARREE
3.9915.0

i

Bl 432

R T 50005 TR S
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4.0 Outstanding
Production Director

2017 TOTAL REWARDS

;38 T 2 #5E0 R TIEMESEIER, [ e L—“ﬁ%ﬁ
HRANME - e

T

Your Business bonus recognizes and reficts your business units perform
against it's performance measures. This includes operational, finsncial and safety
performance components.

Evenh,smﬁm | > Plan,
Develapment and Training. ammmpgmmmam

INDIVIDUAL $4,808.00
Your Individual bonus recognizes your performance score against your individual
performance measures.

$13,295.00

and Business.
success. Thank you for

CURRENT SALARY + MERIT INCREASE + SHORT TERM INCENTIVE = TOTAL REWARDS

$133,550.16 $1,869.60 $148,714.76
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162,500 USD (Z4 (ANN))

32,500 USD (4 (ANN))
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- 100% + H i
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Ace USA
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President of Compan N
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E. Bx (B :
%. %, WH | I
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E1T.7 tod Pt fird FIE.3 dind L1L 2 il
Corporaie Global Senvices Corporate Healihcars Carporate Ingustries £EE L Giobal Professional Services.
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Huawei_Finance (Huawei_Finance) D?H: Em )
Org M 1t (org manag RS
Pru]ect (pm'em) Cost Canter: 8T
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B KRLEHIN (systemTree) .
RA-REEHN (matrixTree)
BL-Ar SR (businessTree)
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Otjective Dashboard

O .l

d !pcﬂLMer Dushboards  Amalyses  Reporing

Deealod Roporting Search e}

A

my ance-Potentinl Matrlx  How vs What Matree  Ask HR

Your team's job competency information

Armando Lopez
Y Facilities Manager
B

Driving Continuous Improvement (2 vs 4)

—7 =1
| I

"D\ ng High Quality Work (3 vs 3)

Temm

Working Safely (4 vs 3)

Geoff Hill
Production Director

Driving Continuous Improvement (3.33 vs 4)

L

Working Safely {4 vs 3)

Delivering High Quality Work (4.33 vs 3)

Gordon Elliston
Supply Chain Director

Driving Continuous Improvement (3 vs 4)

Delivering High Qualty Wark (3 vs 3)

Working Safely (4 vs 3)
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